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Future of Farming:

Nobuhle Dimba


Circumstances tend to define most people. 2021 revealed that life is uncertain but
positive thinking can influence your circumstances. Circumstances do not define your
future unless you choose them to. Perhaps, it may slow you down or divert your
attention from your goal, but it also has the power to expand your outlook on life and
improve on it. Nobuhle Dimba, a young female farmer, is our cover story and she did
not allow her circumstances to dictate her future. To assist her community, she chose
to combine her primary agriculture education with business skills, launching her own
successful poultry start-up amid a global epidemic. World of Work's graduate stories
reflect a strong sense of self-assurance in the administrative field. We hope these
stories will encourage more students to enter the TVET profession in 2022 and thrive!
We interview Philani Ndlela, a sports analyst who is also a Hospitality lecturer at
ETVET, proving that it is possible to succeed in both worlds. As a follow-up to our last edition, Toyota Hillcrest's newly
recruited Business Unit Motor Mechanic Apprentice Smiso Magcaba shares his journey into the automotive industry with
us. With TVET Colleges gearing up for World Skills ZA 2022, Curriculum is influenced by ETVET's accolades at the
World Skills Provincial Prize Giving where our students achieved first and second place. In SSS, a new SRC has been
elected and inaugurated. ETVET is optimistic at the SRC’s roles and responsibilities as student leaders for the academic
year 2021–2022. The College has had a productive year thanks to strong leadership from Senior Management and
teamwork. ETVET Management Development Seminar in Drakensberg reflected this. The College's Strategic Planning for
2022 has higher aspirations. Makhosonke Vilakazi, a Higher Health Psychologist at ETVET, breaks down the stigma
around counselling in Youth Matters. Guest columnists from the fields of Information Technology, Tourism, and
Finance contribute to this edition with their industry expertise. The Nuffic Team at ETVET continues to engage and
develop relationships with local agricultural stakeholders in support of the College's aim to establish and improve its
partnerships. Additionally, ETVET's latest group of CCI Community Exchange students in the United States provide
fascinating updates. Higher Health's artwork is featured in this publication to raise awareness of Breast Cancer and
Disability Awareness Month in the TVET sector. HR features recently promoted ETVET employees, while the regular
Labour Relations piece outlines the recognition of improved qualifications. Marketing and Communications conducted
Career Expos with the support of Campuses and Business Unit. In response to the epidemic, the College embraced the
Fourth Industrial Revolution (4IR) and virtualised career fairs. Only after graduation does one truly appreciate the sense of
belonging to the College. ETVET's Virtual Graduation, produced by the College and aired on its official YouTube
Channel, demonstrated the College's effective 4IR adaptation. In 2021, we acquired knowledge, made sacrifices, and
gained a new perspective on what really matters. Each new year brings opportunity, but our future is dependent on what
we do in the present. My hope is that you will stay inspired after reading Elangeni News and become proactive at the
College giving us more to publish of ETVET’s abilities, skills, and accomplishments in 2022!
Shavika Reddy
Editor
ELANGENI NEWS| EDITION 3

Page 2

INSIDE THIS ISSUE



   

 

10

 
 


  

 



 



06
06

12
12
08

  
 
  
   

13
13

14

11

15

   
   
   
  
     

16
21

34
ON THE COVER
Nobuhle Dimba, an ETVET Primary Agriculture
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she used her circumstances to launch a
business whilst still at College on Page 6
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I am delighted to announce that, as a College, we
have made it to the end of yet another academic
year. In spite of the fact that there have been
setbacks - a reoccurring one being COVID-19 You, the Institution's staff have shown resilience in
fulfilling the Institution's core function of teaching
and learning, this demonstrates that you are
adaptable and effective. We also convey our
heartfelt appreciation to Council for providing
oversight to the College.To our ETVET diplomats,
the students of yesterday, the graduates of today
and future entrepreneurs and artisans of South
Africa, Congratulations! Each year, I look forward
to seeing your hopeful faces during our Annual
Graduation Ceremony. Regrettably, due to COVID-19, the College chose the virtual path, making it the first of its sort. As is
the case with many other higher education institutions, we are migrating to the 4IR, which is why Elangeni TVET College is
referred to as a "Institution of Choice." Do not be discouraged if you did pass this year, strive towards improving your
performance the next year. As the Rector of the College, one of my objectives for 2021 was to establish a work environment
that encourages a good work-life balance for all of the Institutions staff and students. This was accomplished at a productive
Leadership and Development Training for Managers that took place in the Drakensberg in August of this year. Moving
forward, the College has a number of projects in the works, many of which were conceived as a result of the successful
ETVET's Annual Strategic Planning Seminar, hosted in conjunction with Council and Trade Unions to strengthen
cooperation. Despite difficult economic conditions this year, the College managed to maintain collaborative relationships with
local businesses and surrounding communities and participation with its international partnerships such as NUFFIC and the
CCI Exchange Programme through the American Embassy. In the 16 Days of Activism against Women and Child Abuse,
ETVET created a campaign shared to its social media platforms to raise awareness. Governments theme for 2021 is “The
Year of Charlotte Mannya Maxeke – 16 Days of Activism – moving from awareness to accountability”. The College
rejects all types of Gender Based Violence (GBV) and encourages all employees and students to be aware report any
instances of abuse, inside and outside of the Institution, to the appropriate authorities. Staff, students, and parents are urged
to be extra vigilant of abductions and to be activists against GBV in your homes, communities, work and positions. Do not
protect abusers, be accountable and report them. ETVET is glad to observe that many of its staff and students are
complying with the President's call to participate in Government's Vaccination Rollout in order to limit the number of
COVID-19 infections. Let us continue to mask up, sanitise and maintain social distancing for safety of ourselves and our
loved ones. Wishing you a wonderful, safe, and healthy summer holiday. Here’s to progress, improvement, and success at
Elangeni TVET College in 2022!
Ms T.J Aryetey
Rector
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At the date of this message, we are still in the middle of the unprecedented
crisis generated by the COVID-19 pandemic. 2 years into the pandemic and
the College has acted swiftly to identify and recommend strategic priorities
and policies that support not only the objectives of the College, but also its
resilience and responsiveness.
Unemployment, poverty and inequality are significant issues that continues
to plague all South Africans. The looting episode is a depressing reminder
that these issues are a significant problem in our country. Governments
strategy to solve these critical issues can be found in The District
Development Model (DDM) initiated by President Cyril Ramaphosa in his
Budget Speech in 2019. The objectives of the DDM are to “Coordinate a
government response to challenges of poverty, unemployment and

inequality particularly amongst women, youth and people living with disabilities”. In order for the State to function
and perform optimally and effectively, every organ of State such as Higher Education Institutions including ETVET has to
perform its core functions well and work harmoniously with other organs of State to accomplish the objectives of the DDM
and impact positively on society.
It is not just the College’s recent achievements such as the Virtual Graduation – a first of its kind for ETVET - that has
provided us with the solid foundations from which we are building and drawing strength but also its accomplishments. We
wish to congratulate the “ETVET Class of 2020” Diplomats and the Student Body for adapting to the teaching and learning
conditions of COVID-19. You have shown a spirit of resilience and it is your duty to continue to act as ambassadors after
leaving the College. Council want to recognize all lecturing staff who continued to impart knowledge and training to ETVET
students throughout the pandemic. We applaud you for your efforts.
Our hearts go out to staff who have dealt with the loss of loved ones this year. As Council, know that we are all here to
support one another through this time. We look forward to a progressive year at Elangeni TVET College in 2022 and believe
that we can achieve a Clean Audit Outcome, remember it all starts with us.
I wish you all a restful holiday season and the best for 2022!

Mr M.W Mpondi
Council Chairperson
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The time has come for women in agriculture to be recognised

Dimba started a chicken farm in early 2020, during the

for their contributions and to break the grass-roots ceiling.

lockdown period, when she physically constructed shelter for

Nobuhle Dimba is one of those women. The 21-year-old lives

her chicks to guarantee they were kept clean and protected

and breathes agriculture. Born and raised in the community

from rats and other animals. Her target market is the

of Hammarsdale, she runs her own poultry and plant-based

residents of her community and her business specialises in

business in addition to studying Primary Agriculture at

rearing day-old chicks and selling them at around 6 weeks of

Elangeni TVET College, Mpumalanga Campus.

age. To fund the launch of her business, she delved into her

Dimba’s interest in farming began when she dared to climb
trees in order to reach the highest avocados since her
siblings were afraid of heights. She also had a little garden
when she was ten years old, and the vegetables she planted
grew well enough that her neighbours requested some of the
crops she produced. "I didn't view soil as dirt, but I
considered the benefits that grew from it," she says.
Her motivation for enrolling at ETVET was to pursue her
natural passion for farming and to earn a qualification. “At
the end of the day, I want to be a smart entrepreneur, and
there are prospects in both the agricultural and
commercial sectors,” she says. To me, agriculture is
critical because it creates jobs. I view it as a sound
investment because it is a lucrative business to begin
with. Agriculture protects the environment, avoids
pollution, and most of all, it generates food, assuring
food security," she asserts.

savings. "I discovered that selling chicks is profitable,
but the feeds are costly, and as they develop, the more
they consume," she says. While starting her own business
with a small amount of capital, Dimba has faced numerous
challenges, including not having access to land, which forced
her to use her backyard as a chicken coop, having chickens
die due to climate change, and not being able to generate
enough income from the chicken business to support a land
purchase. Dimba's greatest assets are that her company is
located in an area that is easily accessible to consumers and
that she possesses strong technical abilities. In a surprising
turn of events, COVID-19 had a beneficial influence on
Dimba's company, helping it to thrive since her primary
customers live in her community and because she operates
from her home, which is close by. The downside was that she
was unable to visit any large farms during the epidemic to
obtain hands-on knowledge.
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It is assumed that anyone can be a farmer, but what difference does
obtaining a qualification in agriculture make? “Having a qualification in
agriculture is an advantage because when you begin looking for work,
you will have acquired the knowledge and skills required to manage an
agricultural or farm business or even start your own," she explains. Her
studies have also prepared her for her role as a female farmer, since she is
able to educate other farmers in her community about various crops and the
optimum soils for crop production. "I'm familiar with flower propagation,
crop rotation, and spotting health issues in hens such as puffy feathers,
loss of appetite, movement, and weight loss," she explains. From our
interview, it is clear that Dimba holds certain qualities in high regard as a
female farmer, one of which is the ability to produce high-quality goods. At the
moment, the 21-year-old is a local leader and trusted supplier of quality
chickens in her community. Having the ability to provide organic items that satisfy the requirements of her consumers and
communities is what puts a smile on her face every morning. She says. "You need to have strong interpersonal skills,
have the capacity to interact with others, display good time management, and be adept at problem solving in order
to run and sustain a bustling poultry business," she says. Dimba's favourite farming-related chore has to be raising
broilers, which she enjoys since they grow in a matter of hours. Her top priorities are selling high-quality chickens and
providing excellent customer service. As a Level 4 student in her final year, it must be difficult to juggle schoolwork and being
an entrepreneur at the same time. Dimba says it’s not a big deal to focus more on her education because she doesn't have
to stress about the business. Having access to production components is critical to her business's success because she
works from home. “When I'm in College, I give it my all, and that helps me make better judgments. Even if I don't
spend much time with my chickens, they still need daily attention, so I make sure they're healthy and happy before I
leave for the day," she says. Dimba is pleased with herself for completing her course at the College within the allocated
time limit and for being recognised as a young female farmer in her community. Currently, she spends her time both on and
off Campus disseminating farming-related information from her own experiences and studies. She was a speaker at ETVET’s
Nuffic event where she shared her best farming practises. Dimba hopes to travel or migrate for her professional career
because she wants to network with farmers and exchange and acquire new ideas about the agricultural sector. What does
Dimba see as the future of South African agriculture? "Agriculture is growing more popular amongst girls, resulting in
greater work prospects and the emergence of young entrepreneurs in the agricultural industry," she says. Her
five-year plan is to own her own farm, where she envisions growing organic seedlings and raising fresh chickens on a
commercial scale, making sustainable food production a reality. "I view myself as a trustworthy provider, my objective is
to generate employment while also serving as an inspiration to women farmers in South Africa," she says. The young
farmer ends with these words, which she hopes will encourage her fellow students at ETVET: ”In order to be a great
farmer, you must have love and enthusiasm for your profession. In this role, you are not only designing the
environment, but also maintaining it for future generations as it is a rewarding experience," she says.

Nobuhle’s Advice for Starting Your Own Farming Business:
• Prior to starting your business, conduct market research.
• Choose a business you can handle with the essential expertise. Some people
are exceptional at plant production, while others shine at animal production.
• Calculate the size of your target market.
• Identify your competitors.
• Decide on a selling price.
ELANGENI NEWS| EDITION 3
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Busisiwe Sithole is a hard-working and dedicated woman who
aspires to achieve her goals and make a difference in the world.
In the administration field, Sithole is one of the Elangeni TVET
graduates making her mark. Sithole always wanted to go to
college and further her studies. When she enrolled for a National
Diploma in Management Assistant at Mpumalanga Campus, she
made this dream possible.
It was not an easy three-year journey for the 35-year-old, who
had to put in the effort to get through all of her modules with
flying colours. When she won awards, her hard work was clearly
visible. For the second year running, she has been named the
Top Management Assistant student at the National Association
for the Advancement of Coloured People (NAACP). "I've always
had the goal of achieving exceptional results through hard
work. I was able to win awards because of this. As soon as I
begin a task, I put all of my effort into it, making sure that I
don't get distracted” she says. She applied for the
Management Assistant course at ETVET because she wanted to
work in an office based environment and meet new people.
She was hired as an intern at Sankontshe Primary School because of her
persistence and hard work. The skills she learned at ETVET were put to
use during her internship in the administrative office at the school. "Since
my first day at Sankontshe, I've worked hard and been enthusiastic
about my job duties. In addition, I made a few alterations to the
workplace" she says. She also mentioned that the Principal asked her to
volunteer when she was about to finish her in-service training."While I
was still looking for a job, I continued to assist and I believe they
were pleased with my work ethics and finally after three months of
volunteering, I was hired as a Senior Administrative Clerk” she says.
Education remains one of Sithole's long-term goals, and she hopes she
can make an impact on a child's life by becoming a teacher in the near
future. She is currently enrolled at Unisa in her third year of study in the
Bachelor of Education Phase. "The College provided assistance with
the knowledge and teachings it had to offer, I didn't expect this
outcome and I'm grateful for it" she says.

ELANGENI NEWS| EDITION 3

Page 8



 

One of the most crucial duties of a successful business is to
have a well-functioning office administration department.
Elangeni TVET College Graduate, Thabisile Ngobese
ensures that admin tasks run smoothly and timeously in her
daily tasks as Office Assistant for the Sibusisiwe Clermont
Child Welfare Agency (SCCWA).
31-year-old Ngobese hails from KwaDabeka, a community
north-west of Durban holds a National Diploma in
Management Assistant from ETVET. She believes that in
order to succeed in Office Administration, one must be
dedicated, fast to pick up new abilities, and able to effectively

communicate orally and in writing. Employers who possess the necessary abilities are more likely to work successfully
and provide favorable results for their firm. Exactly like the talented and dedicated Ngobese, who has honed these
abilities while working for Sibusisiwe Child Welfare, her enthusiasm and ability to contribute value to the company led to
her being hired shortly after completing her internship. Ngobese credits her career for instilling in her the values of
professionalism and treating others with respect. Her love for administration drove her to become a hard-working
employee who takes pleasure in her work and ensures that the company's goals are met. Due to Ngobese's dedication
throughout her internship, she was able to work with a large number of individuals despite the fear of Coronavirus.It's
difficult to work with a diverse group of people, but it's essential to maintain a professional demeanor and operate as a
team at all times. Working with a large group of people, especially youngsters, is extremely challenging for Ngobese.
She admits that her job can be stressful and challenging at times. Office assistants have several obstacles, including
coping with challenging personalities and the misconception that they are lower-ranking employees.
"As office assistants, we're dealing with a lot of difficulties. The people around us expect us to always be able
to solve everything and clean up after everyone" she says. Not quitting even though she faced a mountain of
challenges was one of Ngobese's finest moments during her internship. She portrayed herself as a hardworking student
during her College years. She made a point of performing really well in office drills. That, in her opinion, was the ideal
preparation for her current job as an administrative assistant. A goal
of hers is to pursue her education and acquire a long-term position in
Government. "When you fail, get back up and try something
else. Don't succumb to self-pity and resign yourself to defeat.
Disregard other people's accomplishments. Be respectful and
kind at all times. Make a difference in the lives of others" she
says.
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To characterise Philani Ndlela in the best possible way, think of him as a
God-fearing man who enjoys his family, his job and sport. Ndlela is also a
lecturer at Elangeni TVET College, KwaMashu Campus, where he is both
ambitious and ambivalent. He has taught Business Studies, Hospitality
Management, and Human Resource Management courses. He is, without a
doubt, a multi-talented individual who is actively involved in the sporting world
as a Sports Analyst. Both a lecturer and a broadcaster that works for both
radio and television, Ndlela’s daily practise is to teach knowledge
to pupils and his audience through educational programming. Ndlela
acknowledges that there is no universal formula for success, he argues that
"hard work is the only replacement for achievements". He began his
academic career at the Durban University of Technology where he graduated
with a National Diploma in Marketing in 2005. "I began working as a
subject tutor there, and it was at that point that I realised I had a passion for working in the Higher Education
sector. I went on to extend my studies at UNISA, where I completed a Post-Graduate Certificate in Education
(PGCE) with a concentration in Business Studies," he explains. Due to his enthusiasm for lecturing, he opted to
pursue a number of credentials that assisted him in improving his teaching skills. He then began working at the College
as an invigilator in 2010 and in 2012, he was offered a position as a lecturer on a permanent basis. “Being a part of
ETVET has made a significant difference in my life and the support of Deputy Principal Academic Services,
Mrs. Faith Ngema, who assisted me in coping with the obstacles of working in the TVET sector, has been much
appreciated” he says.
The fact that Ndlela is a lecturer in Hospitality and also dabbles as a
Sports Analyst, many wonder how he manages to maintain a good
career in sports broadcasting while simultaneously lecturing.
“Because I do my sports content after lecture hours, it is simple
for me to prevent conflicts between lecturing and sports
analysis. Athletes are drawn to sports for entertainment, and the
hotel business is the lifeblood of the entertainment industry” he
says. According to Ndlela, it has gotten simpler for a lecturer to
deconstruct information when they have been exposed to a variety of
various things. His advice to ETVET students on a daily basis is:
“People are different. When you’re in hospitality, there’s no way
you cannot think beyond just the hospitality industry. Clubs look
for nutritionist, dietitians etc. There’s a career out there, and there’s money. COVID-19 has given us a chance
to rethink how we position our programs and qualifications. The College also has the potential to provide
support for its students” he says.
ELANGENI NEWS| EDITION 3
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One may question how Ndlela became interested in
sports broadcasting. “When Mamelodi Sundown’s
went into lockdown for the first time in 2020, I
decided to document the Club's history on Twitter
to educate the youth. The thread garnered a lot of
attention and allowed me to stand out. I then
posted it on Instagram and asked for input from
former football players, coaches, broadcasters,
and administrators," he says. He also started a
YouTube channel, which attracted celebrities including
TV hosts and athletes. Supersport TV contacted him
through his profile and asked him to participate in their
fan based television programme. The response on social media was so favourable that the producers felt compelled to
call him back for additional analysis. As a result, Ndlela has been featured on stations in both East and West Africa and
visited Egypt to share his football knowledge.
Ndlela's interest in radio was sparked by fellow work colleague, Sizwe
Sibisi (Vibe FM Radio Personality) when he invited him to participate
in his radio programme on his sports expertise. As Ndlela developed
his skills in radio and later improved, he was lucky enough to be
asked by Durban Youth Radio to give Monday match reports of local
football matches. Just a few months after joining DYR, he was
contacted by Gagasi FM to offer analysis on the operations of the
South African league. Ndlela has not only featured in radio and
television broadcasting but he is also featured on a variety of
platforms such as Hollywood Bets Podcasts, Lekoko LA Space,
Goal.com, and Vision View Radio, where he shares his sports
analysis. Ndlela is also a member of the African Football Association.
In addition to his involvement with such platforms, he maintains a personal website, prophilani media.co.za, which is
dedicated to local football material. “I invite football enthusiasts, regardless of their club connections, to publish
articles about their favourite teams. It is equally crucial to consider the supporters' point of view. It is my
responsibility to offer fans with the opportunity to have their ideas heard by a bigger audience," he says.
But why hasn’t Ndlela left the teaching profession to join the sporting industry full time? “I have no reason to quit. I
love teaching. I’ve been doing it for years. I get fulfilled whenever I’m before a group of students who are
committed to their studies. I get fulfilled when I see students grow from level 2 to level 4, understanding their
purpose and achieving their goals in the end” he says.
ELANGENI NEWS| EDITION 3
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Smiso Cedric Magcaba always had a passion for cars and
motors, even as a child. With no scientific route available to
him after high school, he enrolled at Elangeni TVET College
to pursue a career in Mechanical Engineering. Magcaba
received a 12-month internship from ETVET and SMG
Toyota Hillcrest under the College's Business Unit's
MerSETA-funded CBMT Apprenticeship Program. Due to the
demand of mechanics in South Africa's automotive sector,
Magcaba is fortunate to be employed. His daily tasks include
checking wheel alignment, tyre pressure, tuning engines, oil
checks, and running computerised diagnostic tests on cars

to verify everything is running properly. Workplace stress and strain are unavoidable with this much labour. For
Magcaba, staying cool and patient under pressure is a daily practise. He describes himself as a genuine mechanic at
heart and takes special care when it comes to vehicle maintenance. Optimism, self-motivation, honesty, and loyalty are
some of his strongest qualities. In addition, Magcaba states that mechanics must be "energetic, self-sufficient, and
team players” he says. SMG Toyota Hillcrest recently hired Magcaba on a permanent basis due to his remarkable
mechanical skills, knowledge, and abilities. This relationship excites the College, which it believes it is vital to keep
developing artisan skills in the future. The College as well as its Business Unit, is a source of pride and support for him.
He thanks ETVET for giving him the knowledge and expertise he needed to excel in the engineering field. Magcaba
hopes to one-day work with ETVET at the KwaDabeka Campus Automotive Workshop to give back to the College by
teaching future students about industry. Also, as his mechanical knowledge, experience, and talents grow, he is keen to
relocate or change employment. "Always be willing to work hard, be an amazing time manager, and consistently
produce quality tasks," he says.



 
Elangeni TVET College hosted its Examination Imbizo, which was
held at Ntuzuma Campus on October 14th, 2021. Generally, an
Imbizo is called when there are issues that need to be addressed
and solutions found. ETVET held its first Imbizo in February 2017
and this year's Examination Imbizo proved to be just as successful
with many lecturers, CMT and Senior Management showing an
interest in outlining exam related issues for staff and students at the
College. Deputy Principal: Academic Services Mrs. F.B Ngema
delivered the purpose of the day at the event. Senior Lecturers and
Campus Managers were divided into groups to gather information regarding challenges and devise measures that may
be adopted to achieve beneficial outcomes for the College. ETVET students in attendance were able to express their
concerns and highlight the progress made since the commencement of Examination Imbizo.
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World Skills South Africa (WSZA) conducted their Provincial
Awards Ceremony at Durban's Elangeni Hotel. ETVET,
Thekwini, Amajuba and Umgungundlovu, were among the
TVET Colleges that attended on September 23, 2021. This
was a follow up to the Provincial World Skills Competition,
which took place at ETVET Pinetown Campus from April 14
– 16, 2021. Among the institutions that competed in the
World Skills Competition, Elangeni TVET College was
consistently interested in participating. Two ETVET
contestants took first and second place. Diveshen Naicker
took home the award for IT Solutions, while Rachel Frans
took home the award for Business Skills. Each competitor
received a framed certificate and a Game store voucher valued to their position. All contestants who finished in the top three
places will now compete in the World Skills National Competition. Contestants who were placed first and second were
awarded with team building activities provided by the KZN World Skills South Africa subcommittee from the 1 – 3 October
2021 at Dragons Peak Resort. Various team building such as obstacle courses, tree climbing, target shooting, and trekking
were participated in. According to Andrew Duthie, a member of Elangeni TVET College's World Skills South Africa, “The
team building exercise was designed for all contestants who were placed first and second. Our ETVET participants
participated in team building activities and had the opportunity to connect with other TVET college rivals ahead of
the National Competition” said Duthie. He further stated that preparations for the National Tournament and the 2022
World Championship are continuing. "The National Competition has been scheduled for the Durban ICC from the 4 - 7
February 2022, which implies a lot of work and preparation for the KZN WSS Subcommittee as hosts, but at least
it's a home game," Duthie explained.

  
Information Processing (IP) N4 – N6 teaches students how to use a
computer effectively, and how to improve their typing speed and
accuracy in order to run a profitable office. A word processing
application is used for the production, modification, storage, and
printing of text. This subject sounds pretty straight forward however
historically the results in this subject are weak countrywide. With
this in mind, ETVET’s Pinetown Campus lecturer, Ms. Sanelisiwe
Sishi has made it her prerogative this year to encourage and
motivate her students through her lectures to grasp, master and excel at IP. As a motivational tactic Sishi awarded the top
three academic students in her IP class with vouchers (at her own cost) and with the support of CMT, collected items to
create a hamper each for the top three students (pictured above) : Sthabile Sibisi, Abulele Malindzi and Nicoleen Durrheim.
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SRC Elections
Online voting was used for ETVET's SRC Elections on September 9-10, 2021, enabling students to select their preferred
student representatives.
SRC Inauguration
The SRC Inauguration was conducted on November 13th, 2021, in the Danida Boardroom of Central Office at Elangeni
TVET College with newly elected members of SRC been sworn in. The inauguration was an occasion for the new SRC to
meet with the College's Principal, Ms. TJ Aryetey. It was also an opportunity for the College's new SRC to share its vision
for student leadership with them. Mrs. Faith Ngema, the Deputy Principal for Academic Services, and SRC President
Siphokazi Mngonyama led the charge in advocating the taking of oaths. ETVET College Principal Ms. TJ Aryetey
discussed how to be a good leader and what abilities one has to have in order to be a successful leader. “An elected
leader must first comprehend what it means to be a leader and then understand the duties that come with that
position” she said. The Principal ended her speech to the SRC by emphasizing the need of the SRC working together
regardless of political affiliations and how to fulfill their responsibility to serve the students' best interests. This is the first
time a woman has served as SRC President of ETVET. Ngonyama promises ETVET students that she will work hard and
serve them honestly in order to bring about change at the College. She regards them as capable leaders and problem
solvers for pupils. "In all we do, we promise to keep students at the core of our efforts. We, the newly elected SRC,
pledge to work together with everyone, regardless of political persuasion” she says. Now that the SRC have been
sworn in, they may use their newfound authority to carry out the responsibilities that go along with their positions as
representatives of the student body.
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Health & Safety Officer

Nonjabulo Sithole
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Student Wellness Officer
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It is expected that the College can profit others if it is
endowed with skills, finances, expertise, time and so forth.
In line with these expectations, Elangeni TVET College held
its Annual Strategic Plan at Premiere Resort Sani Pass
Drakensberg on 1 - 2 September 2021. Mr. Mpondi,
Chairperson of the College Council, addressed the opening
address and welcome virtually. The College Council, union
representatives, and extended IMT attended the planning
sessions. Mr. Sibusiso Shabalala, Programme Director and
Council member, discussed the topic "Pillars of Good
Governance" and emphasized the importance of the
College's programs meeting industry expectations.
The audience was given the opportunity to reminisce and
reflect while viewing a video about 2020's Strategic
Planning Conference, which took place in Richards Bay.
Following that, Mr. Musa Shabane, Finance Manager,
unpacked the background work on analysing the DHET
Template. Ms. Kessni Uphadaya (Curriculum AD)
presented on enrolment patterns and the 2021 Program
Qualification Mix (PQM). Mrs. F.B. Ngema, Deputy Director:
Academic Services, concluded the first day with a
presentation of DHET's 2022–2024 Strategic Plan.
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Day two of the conference focused on ETVET’s Annual
Performance Plan (APP) objectives for the next 5 years as well
as measuring the College’s performance and was provided by
TVETMIS Manager, Ms. Neli Mjaji. Guest Speaker, Mr. Senzo
Mkhize, transformed the house virtually with his discourse on
"Governance and Ethics". Due to the nature and substance of
the seminar, breakout sessions were arranged to explore
College interventions to accomplish its outputs, consider the
resources which would contribute to these achievements, and
list the measures to be made in order to achieve these
interventions.
The following values were advocated by Council at the Strategic
Planning Conference for managers to possess and enforce
leadership skills, teamwork, a sense of integrity and
transparency, continual enhancement and trust within the
Institution. "If it is to be, it is up to me," were the words
intended to remain with extended IMT as they departed the
conference. The College is looking forward to a successful year
ahead, thanks to the pledges made by Senior Management and
Extended IMT, guided by the Council.
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“Corporate culture is our organisational culture” said ETVET College
Principal Ms. TJ Aryetey when she opened the Leadership & Development
Conference for Management and extended IMT on 3 - 5 September 2021 at
Premier Hotel Sani Pass, Drakensberg. At the end of her remarks, Ms. TJ.
Aryetey reminded everyone in attendance that their role as College managers
is to show leadership at ETVET. Sessions were facilitated by ETVET Managers
in various areas of expertise: Finance, Corporate Services and Academic
Services. The sessions started with a recap
video produced by Marketing and
Communications Department of ETVET’s
2020 Management Development Seminar.
Mr. Eric Sibiya then recapped on ETVET’s 25 Resolutions of 2020. Guest
speaker: Mr. R. Govender of HUAWEI Technologies South Africa (PTY) LTD
provided an innovative talk on the approach and impact of the Fourth Industrial
Revolution (4IR) on the tertiary sector. Mr. Bonginkosi Xolo, Deputy Principal
Financial Services stressed on the College’s role in achieving a Clean Audit
Outcome and that it requires the cooperation and dedication of all staff at all
campuses and units to be engaged in the process. The key word being:
“Compliance”. Thando Majola, SCM Manager also shared best practices for requisitions with extended IMT. Mr.
Senzosini Shezi, Deputy Principal Corporate Services, thought that it would not be a Management Development
Programme if ETVET did not reflect some of the critical characteristics that define managers regardless of their
status in the Institution. He addressed a variety of management issues, including
anticipating potential problems or opportunities and developing plans to address
them, coordinating and allocating the resources necessary to implement plans,
guiding personnel through the implementation process, and reviewing results and
making necessary changes. During a team building session, Mr. Lucky Ngubane,
Principal's Secretary, divided attendees into teams for an icebreaker. Their mission
was to balance balloons on sticks and make their way to the finish line. This task
was meant to teach the lesson that as a manager, it's important to be a team player
and have communication skills. The seminar closed with a presentation on multi
modal learning by Curriculum Manager, Ms. Kessni Uphadaya. She informed
extended IMT on this teaching
technique that depends on usage
of many forms of media and
resources to instruct, train and educate learners – through the use
of a Learning Management System (LMS). Uphadayya also spoke
about lecturers constructing classes in which students learn
through print, visual, digital mode as well as blended learning.
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The decision to initiate any interpersonal relationship is anxiety-provoking, and the decision to talk with a counsellor
or psychologist might be uniquely so. There are so many factors that influence attitudes toward seeking professional
psychological help among young people. For example, in terms of gender, previous literature has shown that males
are often encouraged not to show emotions. This norm causes men to conceal their symptoms or illnesses,
preventing them from seeking professional psychological help. On the other hand, the stigma attached to mental
problems is one of the contributing factors that causes most young people not to seek or attend counselling. Stigma
prevents young people from getting help. It is also worth noting that the stigma is often built on false views/
misconceptions such as: counselling is only for people who
have very serious emotional problems. There is nothing
weak about a person who enters counselling. Rather,
counselling is a vehicle for strong people who decide to face
their challenges directly. So, what is counselling?
Counselling may be defined as a growth process through
which students are helped to define goals, make decisions,
and solve problems related to personal, social, educational,
and career concerns. It is not a magic fix or quick solution,
nor is it mind reading or mind control, but a process that
helps people clarify and address problems and entails a
special kind of listening called "active listening." The goal
of counselling in post-secondary education and training (PSET) is to help students or staff members clarify their
concerns, work toward problem resolution, and facilitate improved functioning in the areas they identified as
problematic. The benefit of counselling is to empower and equip students or staff members to deal with life
challenges and improve their well-being. Deciding to seek counselling is the first step towards change. It is worth
noting that one of the most difficult steps in counselling occurs before you even see a counsellor for the first time.
It is important to note that attending counselling with a qualified psychologist differs from other helping activities.
Psychologists always maintain an ethical code of conduct such as privacy, informed consent, respect, human rights,
autonomy, privacy, confidentiality, justice, and beneficence, as prescribed by the HPCSA.This means that no one will
be informed about what you discuss during the sessions, including your parents, friends, spouse or boyfriend. Lastly,
students can contact the Student Support Services (SSS), Student Liaison Officer (SLO), Higher Health Campus
Health and Wellness Coordinators, or Peer Educators if they need any psychological assistance. Higher Health and
the SSS will arrange for that particular student to see a psychologist quickly when there is an emergency.
Emergencies will be given priority and will be seen on the day. Alternatively, for emergencies outside of working
hours, the Higher Health 24-hour helpline for students and staff personnel is available on 0800 36 36 36/SMS
43336. This service will provide free telephonic (or SMS) counselling, crisis intervention and support, referrals to
mental health professionals, and other psychosocial resources to students and staff in 11 official languages across all
campuses.
Makhosonke Vilakazi is a Psychologist for Higher Health and offers psychological services at ETVET and he writes in
his own personal capacity.
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October was Cyber Security Awareness Month and I felt it would be both
appropriate and relevant to educate you on cyber security and how it affects each
of us, professionally and personally.
What is Cyber Security?
“Computer security, cybersecurity, or information technology security (IT
security) is the protection of computer systems and networks from
information disclosure, theft of or damage to their hardware, software, or
electronic data, as well as from the disruption or misdirection of the services
they provide”. – Wikipedia

Why Cyber Security?
As we are already moving to 4IR and 5G, this means more of our work and personal activities are being conducted
online. Online, simply refers to “being connect to the internet, and sharing both business and private
information over the larger internet community.” The COVID -19 pandemic has fast tracked the need to be
connected and has shown how technology can improve both our personal and working lives more than most of us
ever thought were possible. From conducting online meetings (Zoom, MS Teams), running company business
applications via the Cloud (MS Azure, AWS), online Teaching and Learning (Moodle, Blackboard), to watching and
streaming Movies, TV Shows, live Event and Sport (Netflix, Showmax), Video clips, Images and Text messages via
various platforms of Instant messaging (Whatsapp, Telegram), Social media (Facebook, Instagram, Tik Tok, Twitter)
and Online shopping (Takealot, Superbalist, Zando). Our entire existence in some way has a digital footprint.
Sometimes directly done by posting that pic of your new outfit on Instagram or in-directly by a friend or
colleague/company sharing content on social media or corporate websites. How are we connected? All the latest
technology, from Cell phones, Tablets, Desktop, Laptops and Servers, all these devices and applications, require an
internet connection to function effectively.
What are the common Cyber Threats and what can I do about it?
There are various categories of Cyber Threats that exist within the cyber world. As we work and play online, as new
services and applications are developed, there will always be someone trying to gain from this in one way or another.
Therefore, there are various Companies and Organisations dedicated to find solutions to “protect” from potential
threats and hacking that exists. Hacking is a term commonly used to describe an activity conducted by an
individual/s (Hackers) who commit Cybercrimes, by utilising various methods of Cyber Attacks.
How can I protect myself from Cyber Attacks?
• Use Strong Passwords:
Never give your password out to anyone, unless requested or authorised in writing.
• Updated Antivirus and Operating Systems:
Always ensure your computer has received the latest virus definitions and allow your devices to complete the
required updates regularly.
Browse Safely:
When accessing any website, ensure it is secure and safe.
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• Limit Personal and Professional information:
Do not post of share too much of your personal or professional
information.
• Download Safely:
Not all websites are secure. Make sure you are downloading from a
reliable source.
• Be Careful Who You Meet Online:
Not everyone you meet online has good intentions, so be very
cautious and extremely careful.
• Bank Online Safely:
Never share your personal or company’s bank account details via any
unsecure websites without verifying the source of the website.
The IT Department however will do its utmost to ensure the College network and computer environment is secure,
but it is up to each staff member to play their part in ensuring Cyber Attacks are kept at bay. In the next issue, we'll
examine some of the most prevalent cyber threats and how to recognise and prevent penitential cyber-attacks.
Alpesh Rajput is the Assistant Director: IT at Elangeni TVET College. He writes in his own personal capacity.

  

 
ETVET’s Nuffic Team met with Nuffic
Neso (Ambassadors of the Netherlands
Education Support Office) for an
informal get-together about the Orange
Knowledge Program (OKP) and the new
scholarship opportunities for ETVET
students. Based on earlier assistance
offered to the Dutch Embassy, a new
initiative has been launched, titled:
Strengthening Education and Agribusiness Interaction for Sustainable Employment and Agricultural
Development in South Africa started by the institution (SEAD). Professor Sheena Kumari of the Durban University
of Technology spoke on the DUT’s support for the initiative. Mrs. Faith Ngema, Deputy Principal: Academic Services
gave a presentation on how the College and Nuffic formed a cooperation and how they organized a study group for
local farmers. Ngema also discussed the growth of the College's articulations with other universities and institutions,
such as Cedara College of Agriculture, Mangosuthu University of Technology, and Umgeni Water and for bringing
students to serve their in-service training during her presentation. According to Ms. Sinayo Sirenga, OKP’s Country
Program Manager, their goal is to help professionals and organizations in partner nations improve their capacity,
knowledge, and abilities.
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The Community College Initiative (CCI) provides a quality academic program targeting the field of Agriculture
aimed at building technical skills, enhancing leadership capabilities, and strengthening the English language
proficiency. Five students from Mpumalanga Campus in 2021 were selected to be part of this life changing
experience opportunity with the end goal resulting in internships, employment, or entrepreneurial activities for
students. Nkululeko Mngadi, Nonduduzo Shezi, Nzuzo Makhunga, Lindokuhle Ngubane, and Msindisi Dlamini
are currently completing the CCI internship program in the USA. Flying to a new continent and calling it home for
the next year can be daunting. Elangeni News chatted to them of their experience in the USA so far.

CCI Exchange Student: Lindokuhle Ngubane
Describe your experience as a South African living in the
United States of America.
So far, I’m having a phenomenal experience and I intend to keep
it that way. I’m learning and adapting which I feel and believe is
the key to survival. Some of the things are culture shocking such
as multiply gender community, people are free from judgment
when it comes to gender. I’ve seen things that I see on television
which I thought was unreal such as festivals and fairs, which are
some of the things I enjoy.
What is life like living in the USA during the Coronavirus
pandemic?
To be honest people don’t seem to care anymore, not all but the
majority, it’s like you given a choice but in some places face
marks are mandatory, but the majority of the things are available
to the public.
Elaborate on your studies and what have you been exposed to as a student in the CCI exchange
programme.
As a student in the CCI Exchange Program I’ve been exposed to many things, which I feel there’s a room for
improvement in our education system. My major is Professional Plant Science, Plant Pathology, Entomology,
Botany. I enjoy laboratory work and field research mainly because of the resource, equipment, and infrastructure.
How have you adapted to the climate, time zones and culture in America?
Adapting to the time zone and climate was not a big deal mainly because I came prepared and from where I
come from it is quite humid and it rains a lot which is relative. I wouldn’t say it’s easy adapting to American culture
but I’m trying and learning at the same time, one thing I’ve learnt is how they practice their freedom of speech, no
stone is left unturned.
How do you deal with homesickness?
To be quite honest I’m not sure if I miss home that much, but I can mention few things that I really miss like
comfort food is the main one, when I say comfort food, I mean our traditional food as well as street food. I miss
my daily interaction with the local people and I miss the smallest things that people take for granted.
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CCI Exchange Student: Luyanda Tshabalala
Describe your experience as a South African living in the
United States of America.
Being in the US has been a great experience the change of
the environment is what makes being here more exciting.
What I've noticed is that life here is quite different from SA,
most students are multitasking between their studies and
working at the same time. The service delivery is an excellent
standard here in the US whenever there's an incident that
requires the police or the emergency response team to come
through they deliver at the first alert. This is one of the
improvements I would like to see in our country. The sanitation
is beyond excellent. Most people are kind and are more on the
value of service that is another thing I like, Americans love
helping people and reaching out of which I think SA still need
to improve on practicing giving without expecting anything in
return and acknowledging that a little kindness goes a long
way.
What is life like living in the USA during the Coronavirus pandemic?
The way the US has progressed in terms of handling the whole pandemic issue you wouldn't tell that there's still
a COVID- 19 pandemic here. Hygiene practices are still encouraged and all the pandemic protocols are being
followed but we don't get to wear masks all the time if you are fully vaccinated. Masks are distributed in public
spaces for people to access for free this ensures that people put their health and other people's lives into
consideration and minimize their chances of getting and spreading the virus.
Elaborate on your studies and what have you been exposed to as a student in the CCI exchange
programme.
I am currently enrolled for Animal science: Agricultural studies focusing on Swine Reproduction Management,
Beef Industry Management and Principles of Agronomy. Taking these classes, I have gained new knowledge
related to the field of Agriculture. The background knowledge I gained when I was doing my NCV Primary
Agriculture studies at Elangeni College made it easier for me to understand most of the topics that are covered in
class. My instructors mostly use digital devices to carry out the entire learning session, this makes things much
better as it allows us as students to have access to the learning material anytime we need it
How have you adapted to the climate, time zones and culture in America?
The difference in time zones made connecting with people back at home a bit difficult because at times they
would try to reach me only to find that it's midnight this side. Americans are so liberated that is one of my biggest
highlights. We are currently approaching winter and it can go below -10°C and that's a nightmare for a person
coming from the warmest side of the world but then again I'm excited about the activities we'll be doing in the
snow considering that it will be my first time experiencing this weather.
How do you deal with homesickness?
I never thought that I would ever miss home so much. Keeping contact with my family and friends has been
effective on dealing with the homesickness. I brought pictures of those close to me so whenever I feel homesick I
know I have something to remind me of the good memories
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If we each play our part,
we can all have a happy,
healthy and prosperous
new year.
PLAY YOUR PART
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A TISSUE OR BENT
ELBOW

       

  
Tourism is an incredible sector to be a part of. It provides a diverse range of
employment prospects, both as an employee and as an employer (SMME).
This industry enables one to meet individuals from all walks of life; significant
political officials, well-known members of the entertainment industry
(celebrities), international personalities, and well-established business
people. Additionally, you gain direct experience through conversing with
people from other localities, even countries.Several career options exist in
the hotel business, including flight attendants, travel advisers, automobile
rental, and conference or meeting organizers. Additionally, one can create
their own enterprises such as lodges, caravan parks, chalets, bed &
breakfasts, and a variety of other self-employment options. The fundamental
qualities for this business are strong communication skills, a people person, the ability to work under pressure,
problem solving abilities, an awareness of fraudsters,
and the ability to work autonomously. Additionally, you
must be prepared to work the majority of weekends
and public holidays, as these are the busiest days of
the year for the sector. Additionally, it is essential to
become acquainted with the local area and current
events occurring within the province. According to
statistics, one job is produced for every three or five
tourists. That has all changed with the inception of
COVID 19, as individuals have become more hesitant
to travel and the government has imposed significant restrictions, making travel more difficult. As a result, hotel
occupancy rates, site visits, and even restaurant revenue have all decreased significantly. This decline has resulted in
“Significant employment losses in the hotel industry. As a result of the cancellations of international events,
about 1 billion Rands was lost in KZN” said MEC Nomusa
Dube-Ncube (March 23, 2020). Since companies were forced
to close, the majority of people lost jobs as enterprises were
unable to generate enough revenue to pay their staff.
Tourism, as we all know, is a labour-intensive industry. This is
especially visible during Heritage Month in South Africa,
particularly in the heritage-rich province of KwaZulu-Natal.
Normally, travellers flock to our heritage sites in droves. Let
us just hope that as more people become vaccinated, everything will quickly return to normal and the industry will
rebound this holiday season.
Bheka Mchunu is a Senior Lecturer of Tourism based at ETVET Ndwedwe Campus and he writes in his own
personal capacity.
Picture: https://wellnesscenter.uic.edu/news-stories/self-care-during-covid-19/
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How many years have you been with the College?
26 years
Share your professional history with the College, from inception to now.
I am a qualified educator with a Bachelor of Pedagogics and Bachelor of Education. I
started teaching in 1992. After 3 years I joined Ntuzuma Technical College as a Post
Level 1 lecturer in the Business Studies department. After serving as a Senior lecturer for
eight years I was appointed as Campus Manager. During the period of lecturing as PL1
and PL2 I taught a number of subjects ranging from languages to content which included
Sales Management, Personnel Training and Career Orientation. Whilst a member of
middle management until today I have undergone a number of developmental trainings
and workshops which capacitated me to perform my duties.
What makes you feel motivated at ETVET?
Seeing some of staff whom I mentored getting promoted and performing their duties well.
Another important thing which motivates me is to see my students progressing in their
studies and even getting employment or becoming self-employed.
What is your working philosophy?
Dedication, hard work and leading by example.
What do you hope to achieve through your promotion as Deputy Principal,
Academic Services?
I wish to see the College performing optimally in all areas of operation, starting with high
quality teaching and learning which will result in students getting their qualifications on
record time.

 

      

How many years have you been with the College?
11 years.
Share your professional history with the College, from inception to now.
I joined the College as a lecturer based at Mpumalanga Campus where I was teaching
electronics for about 5 years, I also taught Mathematics for 3 years. I was promoted to
Senior Lecturer Electrical Engineering in 2018 and in 2019 I was promoted to Head of
Department in 2020. I was appointed Acting Campus Manager Ntuzuma Campus and
eventually promoted to Campus Manager in 2021.
What makes you feel motivated at ETVET?
I believe that through the culture, vision and leadership as well as ideas and
dedication of the entire College community, motivates me to lead ETVET effectively.
What is your working philosophy?
Listen to all stake holders, learn from the experienced and be a correct interpretation of
all College policies and legislation guiding ETVET. Ensure that there is full participation
and contribution to all College activities and remain humble and treat everyone with
respect.
What do you hope to achieve through your promotion as Campus Manager?
I would like to see a united Campus that has a shared vision, a Campus that strives for
success. I wish to see a Campus that has excellent results, and that is leading in artisan
development and that can assist the College to achieve its ultimate goal through its
vision.
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How many years have you been with the College?
3 years
Share your professional history with the College, from inception to now.
I have learnt a lot about the ETVET sector through the yearly induction workshops and
other meetings which I have been privileged to attend. The recent Strategic Planning
Workshop and Management Training held in Drakensberg was an eye opener in terms of
the College strategic direction. I am currently participating in the UNISA College
sponsored programme which is empowering me to do online teaching and learning.
What makes you feel motivated at ETVET?
Contributing in providing knowledge and skills to students who are mostly from poor
families. Working and mentoring young and energetic staff members. Support from all
College staff members from Senior Management to Campus Management Team.
What is your working philosophy?
Team work and listening, hard work and empathy.
What do you hope to achieve through your promotion as HOD?
To be a Head of Division in a Campus offering farming as a subject is very exciting
because of its importance in terms of food security and job creation. I hope to foster
closer partnerships with local farmers, local communities, eThekwini Municipality and
Provincial Government programs such as Agricultural Developmental Agencies. I also
hope that with Mpumalanga staff members we can create partnerships with other
Institutions of Higher Learning which offers Agricultural subjects.

  


It is widely acknowledged that the quality of any education
system depends crucially on the quality of its staff. ETVET
Senior Management are open to engage on platforms to
discuss grievances. DHET held a Regional Labour Relations
Forum on 15 – 19 November 2021 at Thekwini TVET
College. ETVET Deputy Principal: Academic Services,
Mrs FB. Ngema was attended on behalf of ETVET and she is
pictured handing over a token of appreciation to a facilitator.
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The PSCBC assisted the trade unions and the State (employer) to
conclude a Resolution (Resolution 1 of 2012) and further the
GPSSBC concluded its own sectoral resolution (Resolution 5 of
2014) for the support staff. In these Resolutions, the employer as
the State, committed to recognise the attainment of an improved
qualification which is related to an employee’s scope of work and
enhances the employee’s performance (my emphasis).
The Department in elucidation of the implementation of the said
Resolutions, issued the Labour Relations Circular No. 7 of 2015.
These resolutions in a nutshell state that an employee who has attained an improved qualification relevant to his or her
scope of work and which shall enhance the employee’s performance, shall at completion of that qualification submit
same to the employer for its recognition as an improved qualification. The recognition takes the form of an evaluation
of the qualification in relation to the employee’s current qualification/s. Once that has been done, the other question
would be whether the improved qualification is relevant to the employee’s current job and whether it will enhance the
employee’s performance. If all the boxes have received a tick, such qualification would be then be recognised as an
improved qualification. The resultant thereof is that an employee shall then qualify for a once off 10% bonus of his or
her annual notch. Employees must only take note that only self-funded studies would be considered for the 10% once
off bonus. This means that where the studies were funded by the employer (the Department / College) through a
bursary or other funding vehicle, such shall exclude you from claiming that bonus. The employee, as a matter of
correct procedure, must approach an employee before registering for an ‘improved’ qualification and enquire if such
would be recognised as an improved qualification. Only one additional qualification shall be recognised, meaning that,
once you have met the educational requirements for a post, and attain a recognisable qualification additional to that,
only that qualification will be recognised and nothing more. An employee must then decide as to which additional
qualification he or she wants to claim for. A qualification obtained within
12 months of the submission date, shall be fully recognised (for
improvement in the salary level, e.g. M+3 to M+4) and a back pay may
be paid effective from the date it was attained, whilst a qualification
submitted after the twelve (12) months period has passed, looking at
the date it was attained and compared to the date it was submitted and
received by the HR unit, would be recognised effective from the date it
was received and no back pay shall be claimable / paid.

Nkosinathi Mkhize is a seasoned practitioner specialising in Labour Relations, Law and Human Relations. He
is currently in the acting position of Human Resources Manager at Elangeni TVET College and writes in his
own personal capacity.
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WHISTLE BLOWERS ETHICS HOTLINE SERVICE AT ELANGENI TVET COLLEGE
Report unethical conduct on 0800 381 007(toll-free)
The Whistle Blowers Hotline operates 24 hours a day, 365 days a year.

Seven ways to make a report to Whistle Blowers
1. The toll-free number to report unethical conduct relating to Elangeni
TVET College is 0800 381 007.
2. Send an SMS to 33490 and an information agent will contact you.
3. Download and use the secure Whistle Blowers App from Google Play
or the Apple App Store.
4. Use the online web form on the website at www.whistleblowing.co.za
5. Email a report to us at elangenicollege@whistleblowing.co.za from your
private rather than company email address.
6. Send us a letter to: Freepost KZN665 Musgrave, South Africa, 4062,
7. Fax us toll-free on 0800 212 689. Use a private or pay to-use fax machine.
How can the identity of a reporter be protected?
Reports can be made anonymously or in confidence.
A code name facility and a unique reference number is allocated to anonymous
reports without giving your name or contact details.

For more information about Whistle Blowers Pty Ltd visit
www.whistleblowing.co.za
“If you see wrong-doing or evil and say nothing against it, you become its victim” African proverb
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The Context in a Nutshell
Thembi Williams, a lecturer at Sunshine TVET College, has suffered some
serious health and financial setback in her life over the last few years. She has
been in and out of hospital due to depression and anxiety. Human resources
department had to intervene; and a recommendation for her to consult a health
and wellness practitioner was offered. It took some serious engagement before
she obliged. “With a financial budget as a guide, I have everything I need to
begin a journey towards financial recovery.” This statement from her personal
journal she started to keep to record discussion with the wellness practitioner
served as a guiding principle for activities that were to be discussed with her two kids - Sanele (10 years) and Nosipho
(7 years). Using pen and paper, a family conversation got underway to discuss family financial affairs. On the table
was her payslip, credit card statement, bank statements, water bills, letters from the clothing stores, cellphone
statement, grocery stores, rental and accommodation reminders, school fees. The two kids and their mother has a
short family prayer asking for divine intervention in turning the family fortunes. An hour later an Income and
Expenditure exercise revealed the following distressing scenario:

Description
Monthly Salary
Rental income
Other income (Maintenance for kids)
Total Monthly Income
Less Total Monthly Expenses
Total Monthly Budget shortfall/deficit

Amounts
R15 750.00
R 1 250.00
R 5 000. 00
R22 000.00
(R25 500 .00)
(R 3 500.00)

The Family and the Budget
Family is the foundation for living. It is of critical important for its members to open lines of communication; especially
when it comes to setting up family goals and objectives. Highly effective engagements would involve the parents and
children. The agenda items should centre around personal needs and desires. Meeting the needs hinge upon the
income generation potential of a family unit. To this end, formulating a family budget as tool to guide financial decision
around needs-based funding comes in handy. The budget has two main components: Income and expenses. The
difference between the two (Income less expenditure) you get a budget surplus where you have Income greater than
expenses or a budget deficit, where income is less than expenses.
Additional Income generation and Expense Reduction
Thembi jotted the following resolution in her personal journal taken in the family meeting with Sanele and Nosipho:
Resolution 1: Increase family income by R1750 per month
•

Convert the outside building into a rental unit to house students attending Elangeni TVET College

Resolution 2: Reduce Expenses by R2700 per month
•

Reduce out-of-home entertainment expenses by R1000 per month

•

Change internet connection to fibre connection with a savings on data costs amounting to R350.
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• Change family diet from meat-based to a plant-based diet which would bring
R350 savings on grocery budget.
• Allocate time for physical fitness for family to improve health benefits with a
long-term savings of medical and health costs of R1000 a month. This was
achieved through downgrading medical aid membership to a much more
affordable package for the family.
In summary the above resolutions brought a total of R4 450 ongoing monthly
savings. This will be enough to bring a monthly cash surplus to the budget of
(R4450 – R3500) of R950. Her personal journal update depicted the following
important piece of Solomon’s wisdom: “resolved to allocate additional
payment of R950 per month towards the Credit card payments”. This will
assist in paying of the debt of R19500 that has accumulated over the years in a
period of less than 12 months. Furthermore, another entry was depicted in her personal journal: “Take the scissors
and cut the credit card into pieces and throw it in the rubbish bin.” Another entry in Thembi’ s journal. “With the
card in pieces, I am finally free from debt!”
Musa Shabane is a Chartered Global Management Accountant and a Finance Manager at Elangeni TVET
College. He writes in his own personal capacity.
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Visiting Career Exhibitions is an excellent opportunity to learn about a variety of sectors, employment conditions, and
job opportunities. Attending one will get you thinking about the many vocations available within your individual field, or
it may even help you pick which industry you want to work in in the first instance. It provides students with a favorable
start in their job search as well as essential skills that they may use in other profession searches in the future. In
addition, the College benefits from increased visibility, high employment rates, and higher rankings in the marketplace.
ETVET Career Fairs Go Virtual in Reaction to the Pandemic
Virtual career expo platforms use chat technology and
teleconferencing such as Microsoft Teams to simulate the
interactions between an Institution and prospective students.
A virtual career expo definitely comes with benefits. It is easy to
promote and manage, effectively shares data about educational
institutions, and offers a personalized experience regardless of
your physical location than a traditional career exhibition. There
are also no restrictions number of viewers watching your
marketing presentation online. Since COVID-19, and ETVET
adapting to the 4IR, virtual career expos have been undertaken
by its Marketing and Communications Department. Ms. Buhle
Zwane and Mrs. Shavika Reddy recently exhibited the College
at career expos hosted by Siyathuthuka and International Bethel
Ministeries virtually. With social distancing and travel bans
relaxed in adjusted level one by Government, the College has
also been involved in physically exhibiting the College at local
career expos. During a career fair sponsored by Myeka High
School in partnership with the Kloof Library and Umtapo Youth
Development, Pinetown Campus lecturer Mr. Blessing Magwaza
represented ETVET.
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ETVET Marketing and Communications together with Thabani Mdunge Business Unit
Skills Coordinator, visited a career fair held by the ANCYL eThekwini Region at
Matikwe Hall in Inanda. One of the career expo's objectives was to assist young
individuals who wish to continue their study at higher education institutions. According
to Sibusiso Khumalo, convenor of ANCYL in the eThekwini Region, the purpose of
having a career expo was to give assistance, information, and education to today's
young by pointing them in the proper route for their future. Additionally, the expo was
created to aid individuals with online applications for future education at UNISA, DUT,
UKZN, and TVET Colleges.
Nazareth Primary School, CLC, in partnership with Isibani Sezwe
Community Development, held a career expo with the intention of
empowering women and youth through sustainable living. The
College was represented by Mrs. Shavika Reddy (M & C) and Mr.
Thabani Mdunge (BU), who enlightened prospective students,
parents, and guests from eThekwini Municipality, KZN Department of
Health, KZN Department of Social Development, First National Bank,
VVM Ministries, and Ethembeni Crisis Centre on the educational offerings the College has to offer. According to
organizer, Mrs. Phindi Dube, "This area is densely populated with mostly disadvantaged community members,
including child-headed and granny-headed families. My intention for this expo was aimed at creating and
sustaining a lasting relationship with the students from these homes and industry and educational
stakeholders such as ETVET," she says.

 
Heritage Day, observed annually on
September 24th in South Africa, aims to
highlight the country's cultural
characteristics and to embrace the
divisions that existed before to apartheid to
heal the country. South Africans express
themselves artistically, via cuisine, notably
braai, language, and art performances.
Through Heritage Day in South Africa,
people are reminded of their country's
origins and the power of cultural diversity to
define the nation's identity. The Marketing & Communications team produced a video for ETVET’s Heritage Day
Campaign 2021 featuring messages exemplifying diversity and unity from College Principal Ms. TJ Aryetey as well
as representation from ETVET's Campus Managers, support staff, and students, celebrating the Institution's diverse
population.
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A graduation is a grand ceremony meant to celebrate an individual’s academic achievements. It’s the time when all
those sleepless nights and random breakdowns become all worth it. Students, lecturers, and parents are acknowledged
for their never ending support and constant effort. It can also be the most memorable yet sentimental day for a
diplomat’s life. For ETVET diplomats – Class of 2020 and the Elangeni TVET College family, that day was the 22nd
October 2021 streamed online on the Elangeni TVET College official YouTube channel. At the time of this article, it had
reached over 1000 views already. This production – a first of its kind for the College - would not have been possible and
for that we would like to acknowledge and say thank you to key ETVET team members for their contributions in front of
the camera and behind the scenes.
Message from College Principal Ms. TJ Aryetey
“Dear graduates, the students of yesterday, the graduates of today and future
entrepreneurs and artisans of South Africa. It is always an honor for me to stand here
and to award the diplomas that you have earned. It is a heartwarming feeling to know
that you have reached the end of your studies and are well on your way into the
working world. The day of the graduation ceremony is one of the most important
days in the life of a student. This day is often even more important for parents and
grandparents than for the graduates themselves. I look forward to the graduation
ceremony every year to see your happy faces which are full of expectation and
determination. Unfortunately, due to the current epidemiological situation of
COVID-19, a College decision was taken to go the virtual route, making it the first of
its kind. Like all other Higher Education Institutions, we are transitioning towards the
4IR and it is for this reason that Elangeni TVET College is known as an “Institution
of Choice”. During these difficult times, the College and our teaching staff made an
incredible effort to allow you to finish your studies on time. I want to express my gratitude to our lecturing staff for their
extraordinary effort. I want all of you to be leaders in your communities and continue to interact with your fellow students
and join our Alumni activities in many ways. I hope that Elangeni TVET College will remain a place where you want to
come back to after graduation, often in your memory and sometimes in person. You are always welcome to come back.
With those words, congratulations again on your graduation and good luck to you all!”
Aryetey, TJ. (2021, October 22). ETVET Graduation Speech Class of 2020 Video Recording. Elangeni TVET College
YouTube. https://www.youtube.com/watch?v=5ZcvxOWgtpQ
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Keep in Touch with ETVET
Central Oﬃce

15 Portsmouth Road
Pinetown
3610
Private Bag x9032, Pinetown 3600
Phone: 031 716 6700 / 031 492 4363
Fax: 031 716 6777
Website: www.elangeni.edu.za
General Enquiries:
info.elangeni@elangeni.edu.za
eni.edu.za
mark
@Elangeni TVET College
Elangeni TVET College

I S O

9 0 0 1 OHSAS 45001

Campuses
Inanda
131 of Street 108812, Inanda
Tel: 031 492 4394

Ndwedwe
P 100 Main Road, Ndwedwe
Tel: 031 492 4395

KwaDabeka
140 Khululeka Road, Clermont
Tel: 031 492 4393

Ntuzuma
G 384 Ithendele Drive, Ntuzuma
Tel: 031 492 4397

KwaMashu
F5 Malandela Road, KwaMashu
Tel: 031 492 4396

Pinetown
38 Bamboo Lane, Pinetown
Tel: 031 492 4381

Mpumalanga
280 Shezi Main Road, Hammarsdale
Tel: 031 492 4389

Qadi
Zulu Reserve Road, Bothas Hill
Tel: 031 492 4390

